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OLLI NERMES, M.Sc. (Econ), b. 1956

KARI SAARINEN, M.Sc. (Eng), b. 1956

Employed by Efore since 2007
Executive Vice President, Finances and Adminstration

Before joining Efore, worked as Director of Finance and IT at Evox Rifa
Group (2003-2007) and in Intermarketing Oy as Vice President (2001 -
2003) and as Director of Finance in Helvar (1997-2001).

Holds 1,000 Efore shares and 35,000 option rights

Employed by Efore since 2005
Executive Vice President, Sales and Marketing

Before joining Efore, worked as president and CEO of Incap Oy (2000-2002),
and in managerial positions in Outokumpu Stainless Oy (2002-2005)

and Nokia Maillefer (1978-2000).

Holds 8,000 Efore shares and 79,000 option rights

MikA SIPPOLA, Dr. Sc (Tech), b. 1971

Employed by Efore since 2004
Executive Vice President, Technology

Before joining Efore worked as Research Engineer at Schaffner EMV AG
(2002-2004) and Fiskars Power Systems (1994-1995) and as Researcher

at the Helsinki University of Technology (1996-2002).
No share ownership, 55,000 option rights

Shareholdings and options rights Oct. 31, 2007
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REMUNERATION SYSTEM FOR THE PRESIDENT AND CEO
AND THE COMPANY’S MANAGEMENT

The performance-related pay system for the Group’s management is drawn up by the Compensation Committee and
then approved by the Efore Plc Board of Directors. The Board-approved upper limits for performance-related pay
are in the range 20-60% of annual earnings, depending on the position in question. The criteria used for assessing
this are the Group-level performance requirements and those applying to the person’s own sphere of responsibility,
and other measures of operational activity. 72 Efore Group personnel are covered by the management performance-
related pay system.

GOVERNANCE OF INSIDER ACTIVITY

Efore PIc’s public insiders are the members of the Board of Directors, the President and CEO, the company’s auditors,
and the members of the Executive Management Team. The company also has a company-specific insider register.
Insider registers are maintained under the supervision of the President and CEO.

Efore Plc complies with the insider trading instructions approved by the Helsinki Stock Exchange, on the basis
of which the company’s Board of Directors has approved a set of internal guidelines on insider trading. According
to these guidelines, investments made by insiders must be on a long-term basis and trading must always take place
at a time when the market’s information on factors affecting the share value is as complete as possible. The period
closed to trading by insiders is always a minimum of 14 days before publication of interim reports, and 21 days before
publication of the financial statements bulletin. Trading can also be prohibited for special reasons outside the closed
period, in which case all insiders entered in the register will be informed accordingly.

SUPERVISION

The Group has financial reporting systems for supervising its business operations and financial management. The
Board of Directors has approved the Group’s management organization and governing principles, decision-making
authority and approval procedures, administrative operating policies, financial planning and reporting, and remuneration
principles. Internal auditing is part of the Group’s financial administration. The financial administration management
reports the findings of internal auditing to the President and CEO and the Audit Committee.

Efore PIc’s principal auditor is responsible for the auditing instructions and for coordinating the audit. The principal
auditor and the company management jointly draw up an auditing plan each year. The Group’s auditing fees for the
fiscal year totaled EUR 117,000. The fees paid to the auditors for other services totaled EUR 53,000.

As required by law, the auditors provide the company’s shareholders with an auditors’ report at the time of the
annual financial statements. The auditors also report their findings to the Audit Committee.

87 EFORE ANNUAL REPORT 2007



EFORE GROUP

Website: www.efore.com
E-mail: webmaster@efore.fi
firsthname.lasthame@efore.fi
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FINLAND

Headoffice

P.O. Box 260 (Linnoitustie 4A)
02601 Espoo

Tel. + 358 9 478 466

Fax + 358 9 4784 6500

USA

Efore (USA), Inc.

3200 West Story Road
Irving, Texas 75038
USA

Tel. +1 972 570 4480
Fax + 1 214 764 2380

CHINA

Efore (Suzhou) Electronics Co., Ltd.
Building 21 A&B, No 428 Xinlong Street,
Suzhou Industrial Park

Suzhou, P.R. China 215126

Tel. +86 512 6283 7744

Fax +86 512 6283 3080

Sales office in Beijing

Efore (Suzhou) Electronics Co., Ltd
Room 815, Building A,

No. 3 North Dongsanhuan Road,
Chaoyang District, Beijing

CHINA 100027

Tel. +86 10 646 68 700

Fax +86 10 646 62 303

ESTONIA

Efore AS

Kodara 7

Pérnu 80047

Viro

Tel. +372 44 76530
Fax +372 44 76599

SWEDEN

Efore AB
Manskarsvagen 9

S-141 75 Kungens Kurva
SWEDEN

Tel. +46 768 714 600

AFFILIATE COMPANY

Power Innovation GmbH
Rehland 2

D-288 32 Achim
GERMANY

Tel. +49 4202 5117 0
Fax +49 4202 511 770



